
If it’s safe for you to return to work
Your type of work and any issues you might
face – for example, if you shouldn’t lift
things above a certain weight or be on your
feet for a long time

Talk with your doctor
Discuss with your doctor:

Going back to work may remind you
that you have a life apart from cancer –
you are a valued employee, a great
boss, or a trusted co-worker.

Cancer survivorship:
Going back to work
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Shorter workdays or fewer days a week
Working from home
Changing to a flexible schedule
Trying a job sharing position

Try a transition period
For some people, it may take some time and extra
help to get back to their regular work schedule. 

Try talking with your employer about ways to
ease back in, such as: 

To schedule a visit at Robert E. Hardy Cancer Center, call 615-341-4383

Offers support as you go back   
 to work
Allows you to continue to get
disability benefits for a trial
period while working

Need help getting                  
 back to work? 
If you collected Social Security
disability benefits during cancer
treatment and recovery, you might
want to try Social Security’s Ticket
to Work Program. This free program:

To learn more, call: 
1-866-968-7842

https://choosework.ssa.gov/about/how-it-works/index.html


Your rights

Consider accommodations

A workspace that is more comfortable for you
Time for breaks to help with pain
A flexible work schedule or extra leave time for ongoing medical appointments or treatments
Changing your duties to help with fatigue or brain fog
Working from home due to a suppressed immune system

Some people with cancer may find their job harder to do than before. 
You can ask your workplace to give you certain changes, called accommodations. 

This can include:

Hiring, promotion, and how you’re treated at work should depend only on your abilities
and qualifications
As long as you’re able to fulfill your job duties, you can’t legally be fired for being sick
You shouldn’t have to accept a position you wouldn’t have taken before you got sick
Some states have laws about employing people with various illnesses, including cancer 

In general, people's understanding of cancer is getting better, yet some prejudices and
fears still exist.

Only you can decide what and how much to share about your illness – do not let others
pressure you to share or explain things. 

Your rights in the workplace
You have the same rights as anyone else in the workplace and should be given 
equal opportunities: 

To schedule a visit at Robert E. Hardy Cancer Center, call 615-341-4383

Call 1-800-526-7234
Or visit http://askjan.org/

To learn more about job accommodations, contact the
Job Accommodation Network:

Learn more from Tennessee’s Department of Labor at: www.tn.gov/workforce

http://askjan.org/


Are adjustments or changes made to a job or the work environment 
Allow someone with a disability equal opportunity to perform their work
duties to the same extent as someone without a disability

Your rights regarding accommodations
Employers legally must give reasonable accommodations under the 
Americans with Disabilities Act (ADA) and Rehabilitation Act. 

Reasonable accommodations: 

Someone requests their position to be turned into a job-sharing one, but the
company is a small business that doesn’t have enough money to hire another
employee. This request would be unreasonable for that company.

Accommodations are considered unreasonable if they cause significant
difficulty or expense for the employer. For example:

Your rights regarding extra time off
You are able to take up to 12 weeks of unpaid leave to get medical care or
manage your symptoms under the Family and Medical Leave Act (FMLA). 

Accommodations also do not include personal-use items like glasses or hearing aids. 

Learn more about how the ADA can help people with cancer on 
American Cancer Society's website:
www.cancer.org/treatment/finding-and-paying-for-treatment/health-
insurance-laws/americans-with-disabilities-act.html

Learn more about the FMLA on American Cancer Society’s website: 
www.cancer.org/treatment/finding-and-paying-for-treatment
/health-insurance-laws/family-and-medical-leave-act.html

To schedule a visit at Robert E. Hardy Cancer Center, call 615-341-4383

https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html
https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html
https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html
https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html
https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html
https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html
https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html
https://www.cancer.org/treatment/finding-and-paying-for-treatment/health-insurance-laws/americans-with-disabilities-act.html


How to file a discrimination complaint
If you think you’ve been discriminated against at work because of your disability,
you can file a complaint with the Equal Employment Opportunity Commission
(EEOC). You must do this within 180 days of the time you think the discrimination
happened. Some states and local laws allow you to take up to 300 days.

 Talk to your Human Resources Department or union officials
 Keep notes of your contacts with any office personnel, including
the names of the people you spoke with, the date and place you
spoke, and the information you received 
Keep copies of your job performance evaluations and any other
written information about your work – these can be very helpful if
problems come up later

What to do if you face discrimination
If you face any workplace discrimination:

Learn more about how to file a complaint with the EEOC at: 
www.eeoc.gov/employees/howtofile.cfm

To schedule a visit at Robert E. Hardy Cancer Center, call 615-341-4383

Co-workers making jokes about your disability
Not getting certain projects because of your disability
Your boss refusing to make reasonable accommodations
Or even getting fired because of your disability

Your rights regarding discrimination
Discrimination is when someone is treated unfairly or harassed by managers, co-workers,
or anyone else in the workplace because of their disability. It might look like:


